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TREASURER SEARCH  
 
 

 
THE SEARCH 
Tipp City Schools Board of Education is seeking highly qualified applicants for the position of treasurer.  

THE DISTRICT 
Tipp City Exempted Village Schools is a district where “excellence is a tradition.” We don't take the district’s motto for granted but strive 
toward it daily as the goal of our programming. We expect our students to do their best in their classrooms, theatrical productions, musical 
performances, sporting events, or any other endeavor they attempt. The goal of excellence is not easily attainable; it truly is the pursuit 
of the goal that makes each student successful! Our goals can only be met with strong visionary leadership. 

 
Our students consistently rank among the top performers in the region on standardized proficiency 
and achievement tests. Students develop a solid academic foundation during their elementary and 
middle school years, so they are adequately prepared for high school and its many challenges. 
Teachers also place a value on developing responsibility, respect, integrity, and self-confidence in 
their students.  

The district consists of five schools with an enrollment 
of approximately 2600 students. Our community is 
home to one high school (9-12), one middle school (6-
8), an intermediate school (4-5), and two elementary 
schools (K-1 and 2-3). Each building has a vibrant and 
supportive atmosphere that is vital to students’ 
potential. Highly engaged volunteers embrace 
opportunities to collaborate within each of the schools 
to enhance the educational mission for students. 

Our schools are the heart of this small, vibrant 
community located in Southwest Ohio in Miami County. 
Whether attending an athletic event, volunteering as a 
tutor, or organizing a district-wide event, community 
support is overwhelming. It is prominently evident in the 
untiring support from booster organizations, parent 
groups, the business community, and local 
government. It is easy to see why excellence is a 
tradition in Tipp City Exempted Village Schools! 

 
Vision Statement  
Tipp City Schools, in partnership with the community, fosters a culture of learning that values tradition and innovation, empowering all 
students to be respectful and responsible citizens with integrity.  
Mission Statement 
Tipp City Schools cultivates positive relationships, embraces diversity, provides opportunities, and supports high expectations for every 
student.  
Belief Statement 
A Tradition of Excellence. . . 
Our students are ready for today, prepared for tomorrow! 
 
COMMUNITY 
Tipp City is a city in Miami County, Ohio, United States just outside Dayton. The population is approximately 10,500.  Formerly known 
as Tippecanoe, and then Tippecanoe City. It was renamed to Tipp City in 1938 because another town in Ohio was likewise named 
Tippecanoe. 

BOARD OF 
EDUCATION  

 
Simon Patry, President  

3 years 

Amber Drum, Vice 
President  

1 year 

Theresa Dunaway 
7 years 

Anne Zakkour 
3 years 

Richard 
Mains 
5 years 



 

Tipp City Schools Board of Education is an Equal Opportunity Employer:  
Employment is offered without regard to race, color, natural origin, ancestry, citizenship status, religion, sex, gender identity or expression, economic 
status, age, disability, legally acquired genetic information, military status, or sexual orientation.  

 

Tipp City Schools Board of Education is searching for a treasurer who will  have an understanding 
of the district immediate financial needs and how the five year forecast will impact those needs.  
An ideal candidate will be able to develop his/her own five-year forecast. 

In addition, the new treasurer must possess the following attributes: 

• Must have a current Treasurer License.  

• Has a proven record of bond and/or levy knowledge. 

• Is a sound fiscal manager who effectively balances legal, judicial, and financial requirements 
of the district with the needs of the students and the desires of the community. 

• Has a high degree of success in facilities planning utilization and new construction. 

• Preferred experience with capital projects and managing state and federal programs. 

• Can embrace a role requiring high levels of visibility, engagement and outreach with 
committee members and district stakeholders and is an articulate communicator with distinct 
groups as well as with individuals who have questions or desire information from the 
treasurer’s office.  

• Can articulate the district’s financial position to board members, staff, and to the public, and 
to alter presentation details to the audience.  

• Has a commitment to strong, positive board/treasurer relations, and to a similar partnership 
with the superintendent.  

TERMS OF EMPLOYMENT AND COMPENSATION  
The successful candidate will be offered a multi-year contract. The salary will be regionally 
competitive and commensurate with experience and qualifications. A comprehensive benefits 
package is included. 

APPLICATION PROCESS 
Visit Dayton Consortium’s secure, online application system at 
https://www.applitrack.com/dayton/onlineapp/com to apply. Application materials are 
subject to Ohio’s public records laws. 

Note: Applicants should not make personal contact with Board of Education members. For 
information about the search, contact human resources at (937) 669-6300.  

Tentative Timeline  
Announce Vacancy    
02/27/23 
Application Materials Due   
Noon- 4/03/23 
Initial Interviews  
 04/17/23 
Final Interviews if Needed 
04/20/23 
Action to Employ 
04/24/23 
Start Date   
On or before 8/1/23              

 

DISTRICT FINANCIAL 
INFORMATION 

Levy Schedule 
 

Emergency  
13.9 mills 

Expires 2024 
 

Emergency  
4.95 mills 

Expires 2025 
 

PI Levy 
2 mills 

Continuing 
 

Bond 
4.70 

Expires 2024 
 

 

Expenditures 
Per Pupil 
(FY2022)  

$11,649.95 

 

General Fund Revenue 

$27,209,700 

Local taxes  
60.99% 

 
State  

  38.59% 
 

Federal  
0.41% 

 
Future Fiscal Challenges  

 
Developing a comprehensive plan 

to address aging schools.  
Rising costs associated with 
providing quality education. 

State funding places a heavy 
reliance on property owners. 

 


