Salary and contract

The board will provide a competitive
compensation package. A one-year interim con-
tract will be awarded. Potential for a multiyear
contract with provisions for annual review and
evaluation may be offered at the end of the
interim year contract. The actual salary and
fringe benefits will be commensurate with the
education and experience of the candidate.

Board of Education

Holly Armstrong, Pres. 7 years
Mitchell Severance, Vice Pres. 1 year
Karen Keller 11 years
Jennifer Levacy 1 year
Vince Popo 15 years

Tentative timetable

Announce vacancy May 19
Application deadline June 9
Board screening June 13
Interviews begin June 16
Act to employ June 23
Superintendent on site ASAP

The application process

Nominations and applications by qualified candidates
are encouraged. Please submit:

+ Completed Walnut Township Local Schools
administrator application obtained from the Walnut
Township LSD website at:

www.walnuttsd.org

Questions regarding application may be directed to:
Jill Bradford, Treasurer (740) 467-2802

¢ A letter emphasizing qualifications and reasons for
interest

+ An up-to-date résumé with five references

¢ A copy of current Ohio Superintendent License or
evidence that one is obtainable

+ Credentials and transcripts

Note: Applicants should not make personal contact
with board of education members.

All application materials should be sent to:
Walnut Township Local School District
Superintendent Search
c/o Heather Terry
11850 Lancaster Street
Millersport, OH 43046

Employment opportunities are offered without regard to
age, race, color, religion, ancestry, national origin,
citizenship status, gender, handicap, or status as a
Vietnam era or special disable veteran. Qualified
applicants who are disabled and require special
assistance to respond to this employment announce-
ment should contact WTLSD.
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The Superintendent search

The Walnut Township Local School District Board of
Education is seeking qualified applicants for the posi-
tion of Superintendent. The Board seeks an innovative
leader in education, administration and curriculum to
fill the vacancy. It is to be determined through discus-
sion between the candidate and the Board of Educa-
tion when the new Superintendent will take office.

About the community

The Village of Millersport is located on the shores of
Buckeye Lake, giving it a small town/rural/resort feel.
During the summer months it is a community buzzing
with activity. The annual Sweet Corn Festival is a
major event bringing together our local community as
well as visitors from all of Central Ohio and beyond.
There are very active community organizations includ-
ing Millersport Community Theater, Lions Club,
Millersport Senior Citizens and MHS Alumni. For
those that like the big city atmosphere, Columbus is a
short drive West on Interstate 70.

About the district

The Walnut Township Local School District is a small
town-rural school district located in Millersport, Ohio.
Millersport is located 30 miles East of Columbus on
the shores of Buckeye Lake. The district encom-
passes 26 square miles and is comprised of two build-
ings. Millersport Elementary houses grades KG
through 6™ grade. Millersport JR/SR High School
houses grades 7-12. Vocational students attend the
Eastland-Fairfield Career and Technical Centers. Our
community is proud of its schools. As the slogan
says, “Walnut Township Schools — The Anchor of Our
Community.”

Leadership criteria

The Walnut Township Local School District Board of
Education has identified the following qualifications as
having particular importance for the position of
Superintendent. The ideal candidate must be committed
to the highest personal and professional standards and
exhibit leadership in the district and community. The
candidate will demonstrate the following:

# Excellent speaking and listening skills, and an
openness to ideas expressed by the board, staff,
parents, students and community;

# A positive and energetic person who has a
collaborative and participatory management style;

¢ Commitment to maintaining high standards and
increasing accountability for results at all levels;

+ A firm, fair, sensitive and transparent leadership style;

+ Commitment to the integration of technology to
maximize student achievement;

# Visible, accessible and supportive to students and staff.
# Strong curriculum background.

+ Dedication to maintaining a positive learning
environment while respecting current culture and
traditions.

District financial information

Total valuation $ 198,675,410
Mills (Class 1)

Inside 4.8
Outside (effective) 15.2
Emergency (effective) 6.5
School income tax 1.75%

(earned)
Appropriations (2021 actual expenditures)
General fund $ 8,282,677
Total — all funds $ 10,895,667
Expenditures per pupil
(2021 ODE Report Card) $12,479

Receipts — general funds (2021 actual receipts)

Local taxes $6,817,612
Local other $788,695
State $1,856,799
Enrollment (EMIS as of 4/25/2022) 490
Number of employees
Certificated 42
Classified 22
Administrators 5
Average teacher salary
(2021 ODE Report Card) $ 63,136
Bachelor’s degree 100%
Master’s degree 65.5%
Average years of experience 14



