
      Openings as of 6/15/2022

Digital Learning Specialist
 

 

JobID: 3175

Position Type:
  ADMINISTRATION

Date Posted:
  6/15/2022

Location:
  Akron Public Schools

Date Available:
  TBD

Closing Date: 
  06/26/2022

  Posting Opens June 15, 2022                                            Posting Closes June 26, 2022
 
The Akron Board of Education announces an opening for a Digital Learning Specialist, Job Code 072, TS
522 (261 days), TBD.  Collective Bargaining Unit – none.  This position is a School Employees Retirement
System position.

 
Application must be made electronically through http://www.applitrack.com/akron/onlineapp/. 

Please upload a letter of interest, resume and a current copy of appropriate license in addition to completing
the online application. The Superintendent reserves the right to either keep the position open until suitable
applicants are found or to cancel and repost the position with such changes as may be deemed
appropriate.  For further information, please contact Human Resources, 330-761-2753.
 
QUALIFICATIONS:
Required:
 

Valid State of Ohio Administrative license;
Minimum of three years’ experience integrating technology into instruction;

 
Evidence of effective verbal and communication skills;
Evidence of collaborative planning and work;
Evidence of experience delivering instruction digitally or in a blended learning environment.

 
Desired:
 

Flexible and self-directed;
Experience building constructive and effective relationships with administrators, staff and
community;
The ability to lead, direct and supervise staff with clear directions and goals;
Trustworthy with integrity.

 
POSITION DESCRIPTION:
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FMLA regulations require all employers to post the updated FMLA notice. 
 

Powered by applicant tracking, a product of Frontline Education.

 
Support, promote and advance the integration of technology into instructional delivery, leading to
enhanced student utilization and improved student achievement;
Facilitate implementation of technology in support of data-driven instruction at the building, district
and regional levels;
Organize and plan staff development activities for building and district staff on all instructional
software;
Support the district assessment initiatives in administration and analysis of assessments;
Create expanded menu of digital coursework K-12, including courses for enrichment, electives,
intervention, and credit recovery;
Align digital courses with dual enrollment requirements;
Consult and collaborate with teachers, principals, and Curriculum & Instruction staff to identify
appropriate software and programs to support high quality teaching and learning;
Evaluate new software and hardware to support teaching and learning;
Assist in training school-based technology specialists;
Coordinate services provided by the technology coordinators in each school;
Recommend board policies and procedures for the instruction and management of digital
coursework;
Create the infrastructure for students to be full-time digital students;
Supervises the Instructional Technology Specialists;
Serves as the liaison for Curriculum and Instruction with Technology Services;  
Reports to the Executive Director of Teaching and Learning;
Assumes all other duties assigned by the Superintendent or his designee.

If you require any special services (such as interpreter, braille or large print, or wheelchair-
accessible accommodations) covered under the Americans with Disabilities Act of 1990, Public Law
101-336, Section 102, please call the Department of Human Resources at 330-761-2949.  If you are
using a TTY/TTD, please call the Ohio Relay Service, 1-800-750-0750.   
 
Akron Public Schools is an Equal Opportunity Employer and does not discriminate on the basis of
race, color, national origin, sex (including sexual orientation and transgender identity), disability,
age, religion, military status, ancestry or genetic information (collectively, "Protected Classes").
 
Diverse candidates are encouraged to apply.
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