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THE COMMUNITY

The Osnaburg Local School District consists
of about 35 square miles in east central Stark
County. The district, with a population of 5,886,
includes the Village of East Canton and most of
Osnaburg Township, as well as a small portion
of Canton Township. Osnaburg Local is the
smallest public school district in Stark County
with an ADM of about 875 students. The area
has some light industry but is basically a rural
area. The preK-12 students are served in one
new facility which opened in September 2010.
The district allows open enrollment from the five
contiguous school districts.

The village provides fire and police services
to the school and village. The township is
served by the East Canton Fire Department and
the Stark County Sheriff's Department. Many
community and school activities are held at The
Foltz Community Center on Wood Street. At this
time, Route 30 runs directly through the village,
but plans have been developed to expand the
expressway from Trump Road to an on-ramp
south of the village. Community support of the
school has been very good and attendance at
school athletic contests and musical events has
been great.
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TENTATIVE TIMETABLE

Announce Vacancy...........ccccee.... July 12, 2013
Application Deadline.................. August 9, 2013
Interviews Begin...................... August 12, 2013
Reach Decision ..........cccccoeu. August 30, 2013
Employment Date.................... October 1, 2013

APPLICATION PROCESS

Application by qualified candidates throughout
the state is encouraged.

Candidates are asked to submit:

» Aletter of interest emphasizing qualifications
and recent achievements

+  Completed application form
*  Up-to-date resume

A copy of current Ohio Superintendent
Certificate/License or evidence that one is
obtainable

» Transcripts of university/college credits and
grades

e Three letters of reference

NOTE: Applicants should not make personal
contact with board of education members.

Requests for applications should be directed to
the Stark County Educational Service Center,
and all application materials should be sent to:

Stark County Educational Service Center
Osnaburg Local Superintendent Search
2100 38th Street N.W.

Canton, OH 44709

Questions concerning the position should be
directed to Christine Robenstine, Treasurer,
Osnaburg Local, (330) 488-1427.

AN EQUAL OPPORTUNITY EMPLOYER
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The Board of Education
of the

OSNABURG LOCAL
SCHOOL DISTRICT

(Stark County)

Invites applications for the position of

SUPERINTENDENT
OF
SCHOOLS

Deadline

August 9, 2013
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THE POSITION

The Osnaburg Local Board of Education is
seeking qualified applicants for the position of
superintendent to succeed Mrs. Melissa Marconi
who leaves after three years of exemplary service.
The Board seeks a strong educational leader who
has effective communication and people skills,
expertise in school business operations, and a
leader who demonstrates support for all district
programs in academics, athletics, and arts.

QUALIFICATIONS

The new superintendent must hold an Ohio
Superintendent certificate/license. Candidates
are expected to possess a strong public school
administrative background. The successful
candidate must be committed to the highest
personal and professional standards and must
provide evidence of success in the following
areas:

* Integrity and high standards of honesty,
ethics and personal conduct.

 Ability as a goal setter who can rally others
to meet district goals.

« Insight and ability to engage all stakeholders
but will recognize that all decisions will be
based on what is best for students.

 Visionary leadership that is balanced with
practical administrative skills.

» Knowledge of Ohio school law and experience
working with labor relations.

* A balanced commitment to college prepara-
tory, career, and technical education.

» Skill as a problem solver.

* Willingness to be a team player who
encourages others to participate in the
decision-making process.

SALARY AND CONTRACT

Itis the Board’s intention to offer the successful
candidate a multi-year contract. Salary and
other fringe benefits will be commensurate with
the experience and education of the candidate
selected.

THE BOARD OF EDUCATION

The Board President is Steve Bachman
(3 years). Additional members include Vice
President Emerson Roth (14 years), Dorothy
Yohe (14 years), Linda Motts (6 years), and Henry
Boyle (1 year).

DISTRICT PROFILE 2011-2012

District Report Card Rating........... Excellent

with Distinction
Report Card Indicators Met .................... 26
Performance Index..............cccouuunee.. 101.4

Value Added Measure ..... Above Expected

AYP e Not Met
Graduation Rate ..........ccccceeeeiiiiiiiinnen. 96.6
Student Attendance Rate..................... 95.1
ADM ..o 875
Mills
Outside (voted)........ccccceeeeiinnnnee. 52.1
Effective (Res/Agr) .......cccc...... 27.372
InSide...coooeiiiie 5.1
Bomcpesess | ... 54
LFIBond........ccoovviieieieeiiiiieeee 0.8
Permanent Improvement .............. 0.5

General Fund Revenue

Local.......oovveveeiiieeien, $ 2,878,700
State....ooiiiee, $ 4,015,521
Other Non-Oper. ............. $ 91,180
Total G.F. Revenue.......... $ 6,985,401
G.F. Total Expenditures ........... $ 7,406,223
Federal Grants........cccccoeeveeen. $ 381,092
G.F. Per Pupil Expenditure.......$ 7,922
Median Income.........cceveeee.. $ 41,309

Number of Employees

Certified............ 57.09
Classified............... 37
Administrators ......... 4
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