
Candidates for the position are asked to submit: 

• Letter of application
• Completed and signed application
• Up-to-date resume
• Three written letters of reference
• Copy of current Ohio Treasurer’s License
• Copy of university placement file  and/or 

transcript of credits 
Inquiries and requests for applications should be 
directed to: 
Joe Chaddock, Superintendent 
Stark County Educational Service Center 
6057 Strip Ave. NW. N. Canton, Oh 44720 
330-492-8136, ext. 1350 (330) 492-6381 Fax

January 13, 2020 
Posting of position at local and state levels until position is 
filled 

Employment to commence upon a mutually agreed 
date by the selected candidate and Board of 
Education; however, no later than August 1, 2020.  

Employment opportunities are offered without  
regard to age, race, color, religious ancestry, national 
origin, citizenship status, gender, handicap or  
disability, or status as a veteran. 

Visit Sandy Valley’s website: www.svlocal.org 

Facebook:   www.facebook.com/svlocalschools 

Twitter: @svlocalschools 

Instagram: svlocalschools

http://www.svlocal.org/
http://www.svlocal.org/


Sandy Valley Local is located in the southern part 
of Stark County along Interstate 77, approximately 
70 miles south of Cleveland, 35 miles south 
of Akron and 10 miles south of Canton. The 
district is comprised of the villages of East Sparta, 
Magnolia, Waynesburg and Sandyville and covers 
approximately 80 square miles. While most of 
the district is located in Stark County, portions of 
Tuscarawas and Carroll Counties are also included 
in the district. 

In September 2008, students and teachers from 
grades Pre-K through 5 moved into a state-of-the- 
art 98,000 square foot facility financed through local 
funds and a $34 million Ohio Schools Facility 
Commission project. These same funds led to the 
opening of a new 178,000 square foot Middle/ 
High School building in January of 2009 which 
houses students grades 6-12. Sandy Valley currently 
serves 1,458 Pre-K through 12 students and is 
blessed with tremendous community support and 
involvement. The Parent Teacher Organization 
flourishes and is well attended while additional 
cooperation and support are given by various adult 
booster groups. 

Sandy Valley Local is committed to offering up-to-
date and relevant programs including over 60 CCP 
credit hours taught on the Sandy Valley campus. 

Enrollment (Pre-K-12)................................. 1,454 
School buildings ........................................................... 3 
Number of employees 

Certified .............................................................118 
Classified .............................................................. 76 
Administrators ...................................................... 8 

Total Valuation  ............................... $190,188,790 
Inside Mills .................................................... 4.8 
Outside Mills 

Voted ........................................................................ 19.2 
Bond .................................................................... 3.6 
Permanent Improvement ...............................0.77 
Facilities Maintenance…….……………….0.39 

FY20 Appropriations (estimated) 
General Fund  ...................................... $17,500,000 
All Funds ............................................... $20,761,151 
FY19 General Fund Receipts 
Local ………………........................................26% 
State  ...................................................................59% 
Federal..................................................................7% 
Other......................................................................8% 
FY19 Expenditure Per Pupil ....................$11,705

The Board is seeking a treasurer who is willing 
and has the ability to lead the Sandy Valley School 
District in a financially responsible manner. 
Candidates shall possess or demonstrate the 
following: 
• Understanding of public school finance, budgets, 
appropriations and payroll.
• Ability to work with the Board, employees, 
students, parents and community.
• Valid Ohio Treasurer’s License.
Successful experience as school treasurer preferred.
• Knowledge of computers and ability to use 
financial software.
• Experience in financial forecasting.
• Knowledge of local tax structures.
• Experience in budget development.
• Knowledge of asset  tracking.
• Knowledge of all state and local  reporting 

requirements. 

It is the intention of the Board to offer an initial 
employment contract in accordance with Ohio 
statutes. Future multi-year contracts will be 
provided pursuant to Ohio Revised Code. Salary 
and fringe benefits are negotiable and will be 
commensurate with qualifications of candidate 
selected. 

      

 Scot Bowman, President...........................9 years 
Dennis Corsi,  Vice President ..................19 years  
Isaiah Winters..............................................5 years 

 Stephen Pomesky........................................1 year
 Dr. Joseph Wigfield……………………1 year 
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