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The Other Trauma No One Talks About
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● Born in Mansfield, Ohio
● Attended OSU

○ B.S., Human Development
○ M.Ed, Mathematics & ELA (4-9)
○ Ph.D., Literacy Studies

● Served 13 years as an educator & scholar
○ Preschool, middle school teacher
○ Guidance counselor, Administrator
○ Trauma coach
○ Supervisor of preservice teachers
○ National conferences
○ Published
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Housekeeping

1. Smart devices - P2

2. “Regulation Stations” 
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Rules of Engagement

● Give & Ask
○ What are you willing to give?
○ What are you asking of me?

● Questions
○ Clarity - Now
○ Application - Later
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Rules of Engagement

< 45 secs
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Brain Stem

Blood pressure
Heart Rate
Body Temperature
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Midbrain

Midbrain

Motor 
Regulation
Appetite/Satiety
“Arousal”
Sleep
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Limbic System

Affiliation
Attachment
Sexual behavior
Emotional Reactivity
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Prefrontal Cortex

Abstract Thought
Concrete Thought
Executive Functioning
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Neural Connection = Information Superhighway
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Trauma

Individual trauma results from an event, series of events, or set of 
circumstances experienced by an individual as physically or 
emotionally harmful or life-threatening with lasting adverse effects 
on the individual’s functioning and mental, physical, social, 
emotional, or spiritual well-being. (SAMHSA, 2019)
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ACEs Study

Participants: 9,500 adults

Data Collection: Questionnaire, 10 risk factors in 7 categories

Results:  Positive correlation between number of ACEs and 
health risk factors
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Racial, Historical Trauma

● Many ethnic and racial groups experience higher rates of 
posttraumatic stress disorder (PTSD) as compared to White 
Americans.

● Racial Trauma: traumatization is due to experiences of racism
○ Workplace discrimination
○ Hate crimes
○ Microaggressions 

● Historical Trauma: Cumulative emotional/psychological 
wounds carried across generations
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Effects of Trauma: Overdeveloped Limbic/Midbrain

● Fight-Flight-Freeze
● Dissociation
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Effects of Trauma: Underdeveloped Cortex

● Limited emotional regulation
● Relationship-building
● Executive functioning
● Abstract thought
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Trauma & Adults

● 61% of men and 51% of women = 1 ACE
● 87% chance = 2+ ACEs
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How the brain responds to stress
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SCHOOL CAN FEEL TRAUMATIC.

Why do schools feel traumatic?
What is trauma and how does it affect the brain?
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Compassion Fatigue

● Not burnout
● “Cost of caring”
● Negative changes over time as we witness/engage with others’ 

suffering and need
● Cumulative, unfolds over time
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Symptoms of Compassion Fatigue

● Free floating anger or irritation
● Diminished feelings of joy or satisfaction
● Overeating, overdrinking
● Difficulty falling or staying asleep
● Worried you are not doing enough
● Dreaming about students’ experiences

29

Behaviors of Compassion Fatigue

● Tardiness, Absenteeism
● Irritability
● Staff conflict
● Blaming others
● Poor communication
● Lack of collaboration
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Think & Write: What is my cost of caring? 
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T.I.C.: Thing that Instantly Calms You

32



2/19/20

17

Historical Contexts of Public School

● Civilization Fund Act (1819)
● Americanization programs
● Home Teacher Act of 1915
● Literacy = Death, African Americans
● Brown v. Board of Education, 1954
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Implicit bias affects school experiences 
for ALL.
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We Are Hardwired To Discriminate.

● The Good:
○ Keeps us alive
○ Affinity bias

● The Bad: 
○ Negative Bias
○ Implicit Social Bias
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Enduring Understanding #2:

WE ARE HARDWIRED TO 
DISCRIMINATE.
What is discrimination and is it good or bad?
How does discrimination play out in schools?
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1 in 4 gifted students are Hispanic or 
African American.

3 in 4 gifted students are White or 
Asian.
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Hidden Curriculum

● Lessons learned but not explicitly taught about how to “do 
school”

● Assumptions, expectations aligned with certain values
● Hidden to insiders (affinity bias)
● Hidden to outsiders (disproportionate consequencing)
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Read- Think-Share

Read the article and annotate:

3 - “Amen” moments

2 - Takeaways

1 - question

Be prepared to share out.
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Small Group Discussion

Share 1 “amen” moment and 1 takeaway with a nearby peer.
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Large Group Discussion
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Rhythm. Regulation. Relationship.
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Rhythm = Safety = Predictable. Consistent.
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Funds of Knowledge

● The experiences and rich traditions based in cultural practices 
that are a part of families’ inner culture, work experience, or 
their daily routine.

● It is the knowledge and expertise that students and their family 
members have because of their roles in their families, 
communities, and culture.

● UNDERSTAND, ACKNOWLEDGE and BUILD UPON
● “Researchers of students’ lives”
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Warm Demander

● Warmth and a nonnegotiable demand for student effort and 
mutual respect

● May appear harsh to the uninformed observer 
● Establish a caring relationship: “You believe in me”
● How you say it matters, but who you are and what students 

believe about your intentions matter more
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● Unconditional positive regard
● Learn about students’ cultures
● Communicate an expectation of success
● Communicate clearly to students that showing respect to the 

teacher and to classmates is non negotiable

Warm Demander
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Radical Learning SpacesTM

● MINDSET SHIFT
● Today gets the conversation started
● Start small and NEVER UNDERESTIMATE THE POWER 

OF GRASSROOTS CHANGE
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RLSTM Educator Resource List

● Please share!
● Updated often
● GSuite email address 
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