Gahanna-Jefferson Public Schools
180 South Hamilton Road
Gahanna, Ohio 43230

www.GahannaSchools.org
Main Office: (614) 471-7065
Human Resources: (614) 416-6503

TREASURER SEARCH




DISTRICT OVERVIEW

The Gahanna-Jefferson Pubic School District is located in northeast Franklin County
adjacent to 1-270 and approximately 8 miles from downtown Columbus.

The district, which includes the City of Gahanna and parts of Jefferson and Mifflin
townships, is a culturally diverse suburban area with just under 46,000 residents.
The median age of residents in Gahanna is 38.8 with a median household income of
$72,474.
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BOARD OF EDUCATION FINANCIAL DATA

Beryl Piccolantonio  Daphne Moehring Operating Milage Tax Year 2018

President Vice President Gross 78.29
4 years 4 Years Effective Residential 43.91
Effective Commercial 52.56

student/teacher rafio

Matthew Campbell Jennifer Chrysler
6 Years 3 Years Total Valuation $1,644,674,530

Bryan Hairston Appropriations FY19
2 Years General Funds $89,843,987

EMPLOYEE BREAKDOWN Total All Funds $134,276,665
Administrative 39 General Fund Revenue

Certified Staff 559 Local Taxes 75.1%
Classified Staff 281 State Funds 24.9%

Treasurer’s Staff 7



TREASURER SEARCH

The Gahanna-Jefferson Board of Education seeks qualified applicants for the position

of Treasurer. The Treasurer provides strategic direction for and oversees all financial
operations for the district, including the employee benefit plans. The Treasurer also ensures
the accuracy and timeliness of all state and federal financial reporting, develops and
manages the district’'s operating budget and creates the district’s Five-Year Forecast. The
Treasurer provides accurate and timely guidance and updates to the board, as well as
participates on the district’s senior leadership team and manages a team of employees.

The ideal candidate is an effective, respected leader of people with a strong financial
background. The selected candidate will demonstrate the ability to maintain the highest
standards of ethics, integrity and transparency. Additionally, the candidate will give and
receive feedback in a respectful, deliberate manner and will possess management
experience.

IDEAL CANDIDATE

The Gahanna-Jefferson Public Schools
Treasurer must have:

« Strong financial and detail-oriented reporting skills

» Strong communication and listening skills

* A proven ability to work well with others

* The ability to facilitate and participate in
educational discussions and decisions from a
financial perspective

» Thorough knowledge of state and federal
regulations related to school finance

» Experience with employer health benefit plans

* The desire and ability to work collaboratively with
district leaders and board members

* 5 years accounting experience

* A proven track record in management or leading
work teams

* An Ohio Treasurer’s license or demonstration of
the ability to obtain an Ohio Treasurer’s license
(see Ohio Revised Code 3313.22; the District will
assist in the certification process, if necessary).

COMPENSATION PACKAGE

The base salary for the Treasurer’s position is
$121,000-$140,000 (negotiable and commensurate
with experience and qualifications).

The board offers a generous leave and benefits
package. The Treasurer’s position participates in the
Ohio Public Pension System.



FISCAL BELIEFS

We believe it is prudent to have a cash reserve that is no less than 60 true days’
cash. This is a long-term goal that will take time, deliberative discussion and a
great deal of planning, which will be accomplished by focusing on the following
fiscal principles:

1. Every dollar spent must add value to teaching and learning and there are
management options attached to all expenditures.

2. All fiscal decisions will be made in the context of the five-year forecast.

3. We will focus on managing expenses and diligently avoid
deficit spending.

4. Long range strategic planning for curriculum, technology and
capital improvements must be continuously updated and followed.

APPLICATION PROCESS

Interested candidates should send:

* An updated resume

* A letter of interest

* 3 references who can speak to qualifications and
work experience

Materials should be sent to the attention of:

Stephanie Loucka
Director of Human Resources

HumanResources@ajps.org
(614) 416-6503

Please contact Stephanie Loucka directly.
Please do not contact board members
directly about the position.

MORE INFORMATION

The Gahanna-Jefferson Board of
Education

The Gahanna-Jefferson Public Schools
Quality Profile

The Gahanna-Jefferson Public Schools
Master Facilities Projects and Updates

E STUDENTS COME FIRST
The Gahanna-Jefferson Public Schools
Vision, Mission and Beliefs



http://www.gahannaschools.org/Board_of_Education/BoardEdHome.aspx
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