FIVE FAST FACTS

Rehiring retirees

Ohio law permits a board of education to 5 ‘
rehire employees who retired from the district. | ‘
If the board chooses to employ such persons, il

it must comply with specific notice and public
hearing requirements before re-employment
may begin.

1. The notice and hearing requirements are required only for certain rehired retirees.
'The law applies only to employees who retired from and seek to be rehired to the same
position by the same school district. This includes both State Teachers Retirement System
(STRS) and State Employees Retirement System retirees. However, an individual who
retires from one position and seeks re-employment in another position in the same
district would not be subject to the notice and meeting requirements. For example, an
individual who retires as a principal who seeks re-employment in the same district as a
teacher probably would not be subject to the notice and meeting requirements.

2. A board of education must provide public notice prior to re-employing a retiree.

If a board determines that it is going to rehire a retired individual to the same position,
it must provide public notice 60 days before the date the board will act to rehire the
individual. The notice should indicate that the individual is or will be retired and is
seeking re-employment with the district. The notice requirement may be satisfied by
publication in a newspaper of general circulation or by a reasonable method whereby any
person may determine the time, place and purpose of special meetings. Additionally, the
notice must include the time, date and location of the public meeting.

3. There are specific time frames that a board must follow when holding a public
meeting on the matter.

The board is required to hold a public meeting on the issue of rehiring a retired individual
between 15 and 30 days before the date the board will act to rehire the individual. The
board may hold the meeting at a regularly scheduled or special meeting of the board. The
board is not required to allow public participation at the meeting, but it is encouraged if
public participation is an established board practice.
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4. Retired individuals that are rehired by a district may be
ineligible for primary health coverage by STRS.

A rehired retiree is ineligible for primary health coverage by STRS
if the retiree is employed and able to access a medical plan that
provides prescription coverage through the district or if district
employees in comparable positions have access to a medical plan
available through the employer, provided that the plan is equivalent
to the one available to a full-time employee at the same costs.

5. A board of education does not have to comply with the notice
or hearing requirements each time they renew the contract of a
rehired retiree.

'The board is authorized to renew the contract of a rehired retiree
and is not required to comply with the notice and public hearing
requirements when renewing the contract of a rehired-retired
employee from year to year, as long as the board certifies that it
complied with the statutory requirements when the individual was
initially re-employed by the district.

If you have additional questions, contact OSBA’s legal division at
(614) 540-4000.




