DISTRICT FINANCIAL

INFORMATION

Total valuation

Mills
Inside
Outside (voted)
Outside (effective)

Appropriations
General fund
Total — all funds

Expenditure per pupil

Receipts/general funds
Local taxes
Local other
State

Enrollment

Number of employees
Certificated
Non-certificated
Administration

Average teacher salary

Bachelor’s degree
Master’s degree

Average years of experience

$393,661,280

4.45
39.95
20.06

$33,458,312
$9,350,080
$61,420,066
$10,296
23.5%

5.3%

71%

3,602

242

198

34

$51,072

99.2%
72.6%

16

COMPENSATION AND
TERMS OF EMPLOYMENT

It is the intention of the board to offer the
successful candidate a multiyear contract.
Salary and other fringe benefits are negotiable
and will be commensurate with the
qualifications of the candidate selected.

BOARD OF EDUCATION

Lee Eppley, president 8 years
Brian Swope, vice president 4 years
Scott Bunting 3 years
Anne Hoffer 18 years
Janet Stewart 8 years

TENTATIVE TIMETABLE

Announce vacancy Jan. 28
Application deadline March 2
Interviews begin March 14
Action to employ by April 1
Employment begins TBD

Zanesville City

*

APPLICATION PROCESS

Nominations and applications by qualified
candidates are encouraged. Please submit:

® A letter emphasizing qualifications and
reasons for interest;

® A completed application form, which can
be obtained from OSBA upon request at:
Phone: (614) 540-4000
E-mail:  dhoopes@ohioschoolboards.org
Web page: www.ohioschoolboards.org

@ An up-to-date résumé;

® A copy of current Ohio Treasurer
Certificate/License or evidence that one is
obtainable;

® Credentials and transcripts;

® Five OSBA Treasurer Search Reference
Forms, also available from OSBA.

Applicants may direct questions about the district
to Terry Martin, superintendent, or Cindy Nye,
treasurer.

All application materials should be sent to the OSBA
Administrative Associate of Search Services Debby
Hoopes at:

OSBA Search Services
Zanesville City School District
8050 N. High St., Ste. 100
Columbus, OH 43235-6481

Employment opportunities are offered without
regard to age, race, color, religion, ancestry,
national origin, citizenship status, gender,
handicap, or status as a Vietnam era or special
disabled veteran. Qualified applicants who are
disabled and require special assistance to respond
to this employment announcement should contact
OSBA.

www.zanesville.k12.0h.us
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Zanesville ity Schools

THE SEARCH

The Zanesville City Board of Education is
seeking a new treasurer. The vacancy was
created by the retirement of Cindy Nye,
who has served as treasurer for nine years.
Ohio School Boards Association consultant
Kathy LaSota is assisting the board with
the search.

DistrIiCcT VIiSiION

Zanesville City Schools is the premier
district in southeastern Ohio, providing
innovative and progressive educational
experiences, where culturally diverse
students are engaged in learning and
supported by caring staff in safe and state-
of-the-art facilities.

ABourt THE DisTrICT

The Zanesville City School District

serves a diverse population of 3,602
students. The system is composed of three
elementary buildings, two middle schools,
one comprehensive high school, a family
literacy center and an administration
building. Six of the district’s facilities are
less than six years old. Three buildings
were opened in 2005 and three in 2010.

The district also sponsors the Zanesville
Community High School, provides
educational opportunities through the
K-12 Digital Academy and

serves students from multiple counties at
the Muskingum County Juvenile Detention
Center.

Hallmarks of the district include an
experienced teaching staff, innovative
programs, a diversified curriculum and
quality education. The district employs
242 certified and 198 non-certificated
professionals with an operating budget of
more than $33 million.

The Zanesville City School District is
committed to stressing an academic
program focused on state academic content
standards supported through teamwork,
group processes and creative problem
solving. Initiatives are in place to address
the learning needs of all students.

The chart below outlines the district’s levy
history.

ABout THE COMMUNITY

Zanesville is the largest city in Muskingum
County and is the county seat. Zanesville
has long held a significant position on
the Ohio landscape. It was first a river
crossing point on the historic Zane’s
Trace, then became a major stop on the
National Road, and at one time served

as Ohio’s capital. Zanesville, located 57
miles east of Columbus on I-70, is noted
for its unique Y-shaped bridge. The area
has a rich history of producing utilitarian
and art pottery, which continues today.
Mid-East Career and Technology Centers,
Muskingum College, Zane State College
and a branch of Ohio University provide
additional educational resources.

The area offers many cultural and
recreational opportunities. The community
is large enough to provide a climate

Passage date Levy type Length (years) Mills
May 1985 Permanent improvement — new five years 4.00
Aug. 1989 Emergency — new five years 5.90
May 1994 Emergency — renewal five years 5.70
Nov. 1996 Current expense — new Continuing 6.90
May 1999 Emergency — renewal five years 4.40
May 2002 $34.4 million bond issue 27 years 5.70
March 2004 Emergency — renewal five years 3.30
Feb. 2007 Classroom facilities 23 years 0.50
May 2009 Emergency — renewal five years 4.40

conducive to our school children’s cultural
and social development, yet small enough
to provide such advantages in a safe and
caring atmosphere.

CRITERIA

Candidates must possess a treasurer’s
license. The successful candidate must be

a person who maintains high standards of
ethics, honesty and integrity in all personal
and professional matters.

Strengths of the successful candidate must
include:

@ familiarity with Ohio school laws and
funding;

® strong analytical skills, with the ability
to develop both short- and long-range
financial forecasts and analysis;

® experience with the fiscal management
of school construction projects;

® a thorough knowledge of, and successful
experience in, sound fiscal management,
planning and investment practices;

@ the skill and ability to work effectively
with the board and superintendent, and
serve as a contributing member of the
entire management team, as well as the
community;

® experience with grants and their
administration.




