
ϯ

KŚŝŽ�dĞĂĐŚĞƌ��ǀĂůƵĂƚŝŽŶ�^ǇƐƚĞŵ� ^ĞůĨͲ�ƐƐĞƐƐŵĞŶƚ
^ĞůĨͲ�ƐƐĞƐƐŵĞŶƚ�^ƵŵŵĂƌǇ�dŽŽů�

^ƚĂŶĚĂƌĚ ^ƚƌĞŶŐƚŚƐ �ƌĞĂƐ�ĨŽƌ�'ƌŽǁƚŚ WƌŝŽƌŝƚŝĞƐ�;�ŚĞĐŬ�ϮͿ

^ƚĂ
ŶĚĂ

ƌĚ�ϭ
͗�

^ƚƵ
ĚĞŶ

ƚƐ

x <ŶŽǁůĞĚŐĞ�ŽĨ�ŚŽǁ�ƐƚƵĚĞŶƚƐ�ůĞĂƌŶ�ĂŶĚ�ŽĨ�ƐƚƵĚĞŶƚ�ĚĞǀĞůŽƉŵĞŶƚ
x hŶĚĞƌƐƚĂŶĚŝŶŐ�ŽĨ�ǁŚĂƚ�ƐƚƵĚĞŶƚƐ�ŬŶŽǁ�ĂŶĚ�ĂƌĞ�ĂďůĞ�ƚŽ�ĚŽ
x ,ŝŐŚ ĞǆƉĞĐƚĂƚŝŽŶƐ�ĨŽƌ�Ăůů�ƐƚƵĚĞŶƚƐ
x ZĞƐƉĞĐƚ�ĨŽƌ�Ăůů�ƐƚƵĚĞŶƚƐ
x /ĚĞŶƚŝĨŝĐĂƚŝŽŶ͕�ŝŶƐƚƌƵĐƚŝŽŶ�ĂŶĚ�ŝŶƚĞƌǀĞŶƚŝŽŶ�ĨŽƌ�ƐƉĞĐŝĂů�ƉŽƉƵůĂƚŝŽŶƐ

^ƚĂ
ŶĚĂ

ƌĚ�Ϯ
͗�

�ŽŶ
ƚĞŶ

ƚ <ŶŽǁůĞĚŐĞ�ŽĨ�ĐŽŶƚĞŶƚ
hƐĞ�ŽĨ�ĐŽŶƚĞŶƚͲ�ƐƉĞĐŝĨŝĐ�ŝŶƐƚƌƵĐƚŝŽŶĂů�ƐƚƌĂƚĞŐŝĞƐ�ƚŽ�ƚĞĂĐŚ�ĐŽŶĐĞƉƚƐ�ĂŶĚ�ƐŬŝůůƐ
<ŶŽǁůĞĚŐĞ�ŽĨ�ƐĐŚŽŽů�ĂŶĚ�ĚŝƐƚƌŝĐƚ�ĐƵƌƌŝĐƵůƵŵ�ƉƌŝŽƌŝƚŝĞƐ�ĂŶĚ�KŚŝŽ�ĂĐĂĚĞŵŝĐ�ĐŽŶƚĞŶƚ�ƐƚĂŶĚĂƌĚƐ
ZĞůĂƚŝŽŶƐŚŝƉ�ŽĨ�ŬŶŽǁůĞĚŐĞ�ǁŝƚŚŝŶ�ƚŚĞ�ĚŝƐĐŝƉůŝŶĞ�ƚŽ�ŽƚŚĞƌ�ĐŽŶƚĞŶƚ�ĂƌĞĂƐ
�ŽŶŶĞĐƚŝŽŶ�ŽĨ�ĐŽŶƚĞŶƚ�ƚŽ�ůŝĨĞ�ĞǆƉĞƌŝĞŶĐĞƐ�ĂŶĚ�ĐĂƌĞĞƌ�ŽƉƉŽƌƚƵŶŝƚŝĞƐ

^ƚĂ
ŶĚĂ

ƌĚ�ϯ
͗�

�ƐƐ
ĞƐƐ

ŵĞ
Ŷƚ x <ŶŽǁůĞĚŐĞ�ŽĨ�ĂƐƐĞƐƐŵĞŶƚ�ƚǇƉĞƐ

x hƐĞ�ŽĨ�ǀĂƌŝĞĚ�ĚŝĂŐŶŽƐƚŝĐ͕�ĨŽƌŵĂƚŝǀĞ�ĂŶĚ�ƐƵŵŵĂƚŝǀĞ�ĂƐƐĞƐƐŵĞŶƚƐ
x �ŶĂůǇƐŝƐ�ŽĨ�ĚĂƚĂ�ƚŽ�ŵŽŶŝƚŽƌ�ƐƚƵĚĞŶƚ�ƉƌŽŐƌĞƐƐ�ĂŶĚ�ƚŽ�ƉůĂŶ͕�ĚŝĨĨĞƌĞŶƚŝĂƚĞ͕�ĂŶĚ�ŵŽĚŝĨǇ��ŝŶƐƚƌƵĐƚŝŽŶ
x �ŽŵŵƵŶŝĐĂƚŝŽŶ�ŽĨ�ƌĞƐƵůƚƐ
x /ŶĐůƵƐŝŽŶ�ŽĨ�ƐƚƵĚĞŶƚ�ƐĞůĨͲĂƐƐĞƐƐŵĞŶƚ�ĂŶĚ�ŐŽĂůͲƐĞƚƚŝŶŐ

^ƚĂ
ŶĚĂ

ƌĚ�ϰ
͗�

/ŶƐƚ
ƌƵĐ

ƚŝŽŶ

x �ůŝŐŶŵĞŶƚ�ƚŽ�ƐĐŚŽŽů�ĂŶĚ�ĚŝƐƚƌŝĐƚ�ƉƌŝŽƌŝƚŝĞƐ�ĂŶĚ�KŚŝŽ�ĂĐĂĚĞŵŝĐ�ĐŽŶƚĞŶƚ�ƐƚĂŶĚĂƌĚƐ
x hƐĞ�ŽĨ�ƐƚƵĚĞŶƚ�ŝŶĨŽƌŵĂƚŝŽŶ�ƚŽ�ƉůĂŶ�ĂŶĚ�ĚĞůŝǀĞƌ�ŝŶƐƚƌƵĐƚŝŽŶ
x �ŽŵŵƵŶŝĐĂƚŝŽŶ�ŽĨ�ĐůĞĂƌ�ůĞĂƌŶŝŶŐ�ŐŽĂůƐ
x �ƉƉůŝĐĂƚŝŽŶ�ŽĨ�ŬŶŽǁůĞĚŐĞ�ŽĨ�ŚŽǁ�ƐƚƵĚĞŶƚƐ�ůĞĂƌŶ�ƚŽ�ŝŶƐƚƌƵĐƚŝŽŶĂů�ĚĞƐŝŐŶ�ĂŶĚ�ĚĞůŝǀĞƌǇ
x �ŝĨĨĞƌĞŶƚŝĂƚŝŽŶ�ŽĨ�ŝŶƐƚƌƵĐƚŝŽŶ�ƚŽ�ƐƵƉƉŽƌƚ�ůĞĂƌŶŝŶŐ�ŶĞĞĚƐ�ŽĨ�Ăůů�ƐƚƵĚĞŶƚƐ�
x hƐĞ�ŽĨ�ĂĐƚŝǀŝƚŝĞƐ�ƚŽ�ƉƌŽŵŽƚĞ�ŝŶĚĞƉĞŶĚĞŶĐĞ�ĂŶĚ�ƉƌŽďůĞŵͲƐŽůǀŝŶŐ
x hƐĞ�ŽĨ�ǀĂƌŝĞĚ�ƌĞƐŽƵƌĐĞƐ�ƚŽ�ƐƵƉƉŽƌƚ�ůĞĂƌŶĞƌ�ŶĞĞĚƐ

^ƚĂ
ŶĚĂ

ƌĚ�ϱ
͗�

>ĞĂ
ƌŶŝŶ

Ő�
�Ŷǀ

ŝƌŽŶ
ŵĞ

Ŷƚ x &Ăŝƌ�ĂŶĚ�ĞƋƵŝƚĂďůĞ�ƚƌĞĂƚŵĞŶƚ�ŽĨ�Ăůů�ƐƚƵĚĞŶƚƐ
x �ƌĞĂƚŝŽŶ�ŽĨ�Ă�ƐĂĨĞ�ůĞĂƌŶŝŶŐ�ĞŶǀŝƌŽŶŵĞŶƚ
x hƐĞ�ŽĨ�ƐƚƌĂƚĞŐŝĞƐ�ƚŽ�ŵŽƚŝǀĂƚĞ�ƐƚƵĚĞŶƚƐ�ƚŽ�ǁŽƌŬ�ƉƌŽĚƵĐƚŝǀĞůǇ�ĂŶĚ�ĂƐƐƵŵĞ�ƌĞƐƉŽŶƐŝďŝůŝƚǇ�ĨŽƌ�ůĞĂƌŶŝŶŐ
x �ƌĞĂƚŝŽŶ�ŽĨ�ůĞĂƌŶŝŶŐ�ƐŝƚƵĂƚŝŽŶƐ�ĨŽƌ�ŝŶĚĞƉĞŶĚĞŶƚ�ĂŶĚ�ĐŽůůĂďŽƌĂƚŝǀĞ�ǁŽƌŬ
x DĂŝŶƚĞŶĂŶĐĞ�ĂŶ�ĞŶǀŝƌŽŶŵĞŶƚ�ƚŚĂƚ�ŝƐ�ĐŽŶĚƵĐŝǀĞ�ƚŽ�ůĞĂƌŶŝŶŐ�ĨŽƌ�Ăůů�ƐƚƵĚĞŶƚƐ

^ƚĂ
ŶĚĂ

ƌĚ��
ϲ͗�

�Žů
ůĂďŽ

ƌĂƚŝ
ŽŶ�

Θ�
�Žŵ

ŵƵ
ŶŝĐĂ

ƚŝŽŶ x �ůĞĂƌ�ĂŶĚ�ĞĨĨĞĐƚŝǀĞ�ĐŽŵŵƵŶŝĐĂƚŝŽŶ
x ^ŚĂƌĞĚ�ƌĞƐƉŽŶƐŝďŝůŝƚǇ�ǁŝƚŚ�ƉĂƌĞŶƚƐͬĐĂƌĞŐŝǀĞƌƐ�ƚŽ�ƐƵƉƉŽƌƚ�ƐƚƵĚĞŶƚ�ůĞĂƌŶŝŶŐ
x �ŽůůĂďŽƌĂƚŝŽŶ�ǁŝƚŚ�ŽƚŚĞƌ�ƚĞĂĐŚĞƌƐ͕�ĂĚŵŝŶŝƐƚƌĂƚŽƌƐ͕�ƐĐŚŽŽů�ĂŶĚ�ĚŝƐƚƌŝĐƚ�ƐƚĂĨĨ
x �ŽůůĂďŽƌĂƚŝŽŶ�ǁŝƚŚ�ůŽĐĂů�ĐŽŵŵƵŶŝƚǇ�ĂŐĞŶĐŝĞƐ

^ƚĂ
ŶĚĂ

ƌĚ�ϳ
͗��

WƌŽ
ĨĞƐƐ

ŝŽŶ
Ăů�

ZĞƐ
ƉŽŶ

Ɛŝďŝ
ůŝƚǇ�

ĂŶĚ
�'ƌŽ

ǁƚŚ

EĂŵĞ͗��ĂƚĞ͗�

hŶĚĞƌƐƚĂŶĚŝŶŐ�ŽĨ�ĂŶĚ�ĂĚŚĞƌĞŶĐĞ�ƚŽ�ƉƌŽĨĞƐƐŝŽŶĂů�ĞƚŚŝĐƐ͕�ƉŽůŝĐŝĞƐ�ĂŶĚ�ůĞŐĂů�ĐŽĚĞƐ
�ŶŐĂŐĞŵĞŶƚ�ŝŶ�ĐŽŶƚŝŶƵŽƵƐ͕�ƉƵƌƉŽƐĞĨƵů�ƉƌŽĨĞƐƐŝŽŶĂů�ĚĞǀĞůŽƉŵĞŶƚ
�ĞƐŝƌĞ�ƚŽ�ƐĞƌǀĞ�ĂƐ�ĂŶ�ĂŐĞŶƚ�ŽĨ�ĐŚĂŶŐĞ͕�ƐĞĞŬŝŶŐ�ƉŽƐŝƚŝǀĞ�ŝŵƉĂĐƚ�ŽŶ�ƚĞĂĐŚŝŶŐ�ƋƵĂůŝƚǇ�ĂŶĚ�ƐƚƵĚĞŶƚĂĐŚŝĞǀĞŵĞŶƚ
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There is little or no evidence of a positive 
rapport between the teacher and 
students.  For example, the teacher may 
respond disrespectfully to students or 
ignore their questions or comments. 

The teacher is fair in the treatment of 
students and establishes a basic rapport 
with them.  For example, the teacher 
addresses students  questions or 
comments but does not inquire about 
their overall well-being. 

The teacher has positive rapport with 
students and demonstrates respect for 
and interest in all students.  For example, 
the teacher makes eye contact and 
connects with individual students. 

There are no evident routines or 
procedures; students seem unclear about 
what they should be doing or are idle. 

Routines and procedures are in place, but 
the teacher may inappropriately prompt or 
direct students when they are unclear or 
idle. 

Routines and procedures run smoothly 
throughout the lesson, and students 
assume age-appropriate levels of 
responsibility for the efficient operation of 
the classroom. 

Transitions are inefficient with 
considerable instructional time lost. 
Lessons progress too slowly or quickly so 
students are frequently disengaged. 

The teacher transitions between learning 
activities, but occasionally loses some 
instructional time in the process. 

Transitions are efficient and occur 
smoothly. There is evidence of varied 
learning situations (whole class, 
cooperative learning, small group and 
independent work).   

The teacher creates a learning 
environment that allows for little or no 
communication or engagement with 
families. 

The teacher welcomes communication 
from families and replies in a timely 
manner. 

The teacher engages in two-way 
communication and offers a variety of 
volunteer opportunities and activities for 
families to support student learning.  

Expectations for behavior are not 
established or are inappropriate and/or no 
monitoring of behaviors occurs.  The 
teacher responds to misbehavior 
inappropriately. 

Appropriate expectations for behavior are 
established, but some expectations are 
unclear or do not address the needs of 
individual students.  The teacher 
inconsistently monitors behavior. 

A classroom management system has been 
implemented that is appropriate and 
responsive to classroom and individual 
needs of students.  Clear expectations for 
student behavior are evident.  Monitoring 
of student behavior is consistent, 
appropriate, and effective. 

that results 
in active volunteer, community, and 
family partnerships which contribute to 
student learning and development. 

A 

Evidence 

CLASSROOM 
ENVIRONMENT  

(Standard 1: Students; 
Standard 5: Learning 

Environment; Standard 6: 
Collaboration and 
Communication) 

Sources of Evidence: 
Pre-Conference 

Formal Observation 
Classroom Walkthroughs/ 

Informal Observations 

CLASSROOM 
ENVIRONMENT  

(Standard 1: Students; 
Standard 5: Learning 

Environment; Standard 6: 
Collaboration and 
Communication) 

A 


