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Author’s Note:

After the publication of this article, the Office of Professional Development (OPC)
informed the author of a different interpretation of the words “superintendent or his
designee” in the LCPCOE.  OPC currently takes the position that rather than the
superintendent of public instruction or his designee (meaning ODE), these words refer to
the superintendent of the school district where the misconduct is alleged to have
occurred.  This is a very favorable interpretation for superintendents, leaving them with
responsibility only to report to OPC those things listed in RC 3319.313.  Violations of the
LCPCOE must only reported to the superintendent of the district under this interpretation.
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